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ARIZONA ARMY NATIONAL GUARD  

ACTIVE GUARD AND RESERVE  

HUMAN RESOURCE OFFICE 
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ANNOUNCEMENT NUMBER: 15-562AG    DATE: 4-Dec-2015       CLOSING DATE: 18-DEC-2015   

 

POSITION TITLE, PARA LINE, MAXIMUM AUTHORIZED MILITARY GRADE AND MOS: 

HEALTH CARE NCO, PARA 005 LINE 04, SSG/E-6 IN MOS 68W 

APPOINTMENT FACTORS: OFFICER (    )   WARRANT OFFICER (   )                        ENLISTED (X ) 

 
LOCATION OF POSITION:  

91ST CIVIL SUPPORT TEAM (WEAPONS OF MASS DESTRUCTION) PHOENIX, ARIZONA  
AREA OF CONSIDERATION: This position is in the Active Guard and Reserve Force and is open to all eligible members of  the Arizona 

Army National Guard in the grade of SSG / E-6.  Individual selected will receive an Active Duty Title 32 Tour with the Arizona Army National 

Guard.  In order to be considered for this position, applicants must meet minimum qualifications as outlined on the reverse of this announcement.    

 NOTE:  Preferred to have a Baccalaureate Degree from an accredited College/University acceptable to the Department of the 

Army. 

NOTE:  Must have been awarded a 68W Series MOS. 

NOTE:  Position requires extensive travel and training away from home station and to be on-call 24 hrs, 7 days / week. 

NOTE:  When on mission cycle or Initial Response Team cycle (IRT), must be within one hour of recall to the unit. 

_______________________________________________________________________________________________ 

INSTRUCTIONS FOR APPLYING:  IAW  NGR 600-5, paragraph 2-4, the documents listed WILL be submitted “AS 

A MINIMUM”. If any of the required documents are not reasonably available to you, a brief letter will be submitted 

citing the documents missing with a short explanation necessary to certify the soldier as eligible.  Failure to do so may 

result in a finding of ineligibility and may cause the applicant to lose consideration for this position. 

 

a. NGB Form 34-1 (AGR Application (Oct 2002). 

b. AZ ARNG Form 34-1 (Jun 2004) 

c. AZNG Form 335-4-R (Feb 98) 

d. Individual Medical Readiness Record (MEDPROS) 

e. Must have an HIV less than 24 months old at time of application 

f. Copy of latest AFPT Scorecard DA Form 705 (Must be less than 12 months old) Profiles must be attached if 

applicable 

g. Body Fat Worksheet (DA Form 5500-R) if applicable. 

h. Certified copy of DA Form 2-1 from your Army 201 file. 

i. Photo Copies of Last  5 OER/NCOER’s. 

j. NGB Form 23, NGB Form 223b (RPAS Statement), retirement record (National Guard Only) 

k. All DA Form 214’s or NGB Form 22’s 

l. DA Form 759 if applying for an aviation position. 

 

USE OF GOVERNMENT RESOURCES TO SEND APPLICATIONS IS PROHIBITED AND WILL NOT BE 

ACCEPTED BY THE HUMAN RESOURCES OFFICE THIS INCLUDES THE USE OF GOVERNMENT FAX 

MACHINES TO SEND APPLICATIONS, FAXING APPLICATIONS FROM GOVERNMENT OR CIVILIAN 

FAX MACHINES,  OR BY USING THE GOVERNMENT MAIL SYSTEM.  ALL APPLICATION MUST BE 

RECEIVED BY THE DATE/TIME SHOWN ON THE FRONT OF THIS ANNOUNCEMENT IN PERSON OR 

BY MAIL. 

 

 

 

 

POSITION COMPATIBILITY REQUIREMENTS: 



Individual must be a member of the Arizona National Guard and qualify for and be placed in the following compatible 

MOS/AOC:  68W3O / 68W4O 

 

APPOINTMENT REQUIREMENTS: 
1. Be a U.S. citizen. 

2. Declaration of Arizona state residency at the time of in-processing, and maintaining that residency while on AGR status under 

Title 32, USC. 

3. Must meet the medical fitness standards for retention per AR 40-501, chapter 3. 

4. Must meet the physical requirements of AR 600-9. 

5. Must have been awarded (or be qualified by AMEDD to hold) a 68 series MOS. 

6. Individuals selected for AGR tours that cannot obtain 20 years of Active Federal Service prior to reaching mandatory separation, 

must complete a statement of understanding acknowledging this fact.  Waiver authority rests with the Human Resource Officer 

for non-control graded positions and with National Guard Bureau (NGB) for control Graded positions. 

7. Acceptance of an AGR position TERMINATES entitlements to be Selected Reserve Incentive Program (SRIP). 

8. Permanent Change of Station (PCS) expenses may be authorized for this position.  Authorization of payment of PCS expenses 

will be granted only after a determination is made that PCS is in the best interest of the Arizona Army National Guard and upon 

availability of funds from the National Guard Bureau. 

 

 

KNOWLEDGE, SKILLS AND ABILITIES REQUIRED FOR SUCCESSFUL PERFORMANCE IN THIS POSITION OR 

THE MOS PREREQUISITES: 

1. Bachelor’s Degree preferred; Medical or Science (related to biology, chemistry, physics) degree preferred. 

2. Possesses or able to possess a Secret Clearance. 

3. No current or pending flagging actions. 

4. No record of disciplinary action under UCMJ or patterns of behavior which reflect adversely on character or integrity. 

5. Must be able to pass an OSHA HAZMAT Physical Examination. 

6. Must pass a Level A protective suit adaptability test of up to 60 minutes, administered by the CST. 

7. Willing to train with live WMD/NBC agents and participate in Anthrax and Small Pox immunization programs. 

8. Must be willing to be on call 24 hours a day/365 days a year. 

9. When on mission cycle or Initial Response Team cycle (IRT), must be within one hour of recall to the unit. 

10. Position requires extensive travel and training away from home station.  Over 1200 hours of training beyond MOS and military 

education schools, of which 382 hours must be completed within the first 12 months. 

11. Initial AGR tour is three (3) years upon completion of Civil Support Skills Course (CSSC).  Initial AGR tour is contingent upon 

successful completion of all Duty Occupational Medical Examinations and CSSC.  Failure of either requirement will result in the 

release from the AGR program. 

Note: Priority will be given to individuals who already possess additional skills in the following categories:  

1. National Registry EMT-P 

2. Civil Support Skills Course 

3. IS 100 Introduction to IC 

4. IS 200 ICS Basic 

5. IS 700a NIMS 

6. IS 800b National Response Plan 

7. Analytical Laboratory System (ALS) Basic Operators Course 

8. SHIMADZU 

9. Basic CST Microscopy 

10. Advanced CST Microscopy 

11. FIBWA 

12. FMCBC 

13. MMCBC 

14. Advanced Trauma/Clinical Training (ATCT)  

15. Advanced Applied Science (formerly REALITI-4) 

__________________________________________________________________________________________________________ 

 
BRIEF JOB DESCRIPTION:   
NCOIC of Medical Section. Receives general and specific guidance from the Medical Operations Officer. Assists the PA 

and NMSO for both medical and analytical operations. Assists in acute care of injured team members including trauma, 

advanced cardiac life support (ACLS) and advanced life support for hazardous materials patients (ALSHAZ).  

Responsible for planning and tracking patient evacuation actions during mass casualty events. Works as a secondary 

Science Officer operating Analytical Laboratory System (ALS) equipment sets and participates in Proficiency Analytical 

Testing (PAT) IAW ISO 17025.  Selectee will be required to demonstrate an aptitude for complex scientific concepts, 



including an ability to recognize the release of toxic industrial chemicals, chemical and biological warfare agents, or 

radiological materials. Selectee will be able to identify medical hazards utilizing warning placards, signs and symptoms of 

exposed persons, or other available resources. Selectee will be required to understand how hazards affect a local populace, 

including transmission, persistency, decontamination methods and medical treatment protocols of specific hazards.  

Conducts scientific hazard analysis and makes health service support recommendations as part of the CST Operations 

Team to identify hazardous materials and mechanisms of release. Recommends sampling collection plans in consultation 

with the Nuclear Medicine Science Officer, Survey Team Leader or as an independent CST representative. Participates in 

technical decontamination or emergency decontamination procedures. Selectee will be knowledgeable on medical 

countermeasures for casualties resulting from hazardous materials exposure, patient extraction, crime scene evidence 

preservation techniques and chain of custody sample transfer procedures. Selectee will actively participate in mission 

briefing processes while deployed, including the review of all known information on the hazard, wind direction and speed, 

safety precautions, sample preparation and testing.  Manages Medical Section training schedules and maintains records in 

the Digital Training Management System (DTMS). Performs additional duties as assigned. 
Personnel assigned to the Civil Support Team must be able to perform basic HAZMAT Technician duties.  This would include: 

a. Wearing personal protective equipment that weighs approximately 50 pounds and carrying monitoring equipment 

averaging 20 pounds, while performing hazardous materials technician tasks. 

 b. Operating in environments of high noise, poor visibility, and limited mobility at heights; and in enclosed or confined 

spaces. 

 c. Making rapid transitions from rest to near-maximal exertion without warm-up periods. 

 d. Requiring the member to work for long periods of time, requiring sustained physical activity and intense concentration. 

 e. Performing a variety of tasks on slippery, hazardous surfaces. 

 f. Wearing fully encapsulated level A suit for at least one hour.   

 

SELECTING SUPERVISOR:        LTC  Scott H. Hier 


